NCI MANPOWER GRANTS
AT-A-GLANCE

CANCER EDUCATION GRANT PROGRAM

R25E

TOPIC

GUIDANCE

GUIDE NOTICES

Type 1 and Type 2: PAR-06-540, PAR-08-120 (release date 3/28/2008)
Type 5 and No-cost Extensions: PAR-00-033, PAR-03-093, PAR-05-065, PAR-06-540

ANNUAL FSR

No (FSR due at end of competing segment)

APPLICATION USED

Competing: SF 424
Non-Competing: PHS 2590

ELIGIBLE COSTS

Limited to $300,000 direct costs per year (excluding 31 party F&A)

Generally all PAR’s include but are not limited to: Personnel, Supplies, Consultants,
Equipment, Travel, 3 Party, Other Expenses and Student costs (Compensation,
Subsistence Allowance (meals/lodging/etc.), tuition, and travel).

PAR-06-540 contains a more exhaustive list of eligible costs and it contains specific
language about administrative/clerical costs not normally provided by the applicant
organization. PAR-06-540 costs to support full-time participants are not allowable.

ELIGIBILITY

Public and private, non-profit or for-profit organizations in the US, its possessions or
territories.

Foreign institutions are not eligible.

Most eligibility questions will be referred to NCI program director.

EX.AUTH. & FDP

Yes

FACILITIES AND
ADMINISTRATIVE COSTS

8% of modified total direct costs, exclusive of tuition and fees, expenditures for
equipment and sub-grants/contracts in excess of $25,000; 3" party F&A costs at 8%
modified total direct costs.

JUST-IN-TIME

Yes - Beginning with PAR-06-540

MODULAR

No

ORI ASSURANCE

No — not required if institution doesn’t have one.

PERIOD OF SUPPORT

Up to 5 years — short-term studies limited to five years or less.

PROGRAM INCOME

Additional Cost Alternative

PURPOSE OF GRANT

Curriculum-driven program to develop and sustain innovative educational approaches
that will have in impact on reducing cancer incidence, mortality and morbidity, as well as
improving the quality of life of cancer patients. Can include short courses, national
forums, seminars and/or hands-on workshops; design, development and evaluation of
new curricula of special significance to cancer in educational institutions; structured
short-term didactic and research experiences; development and evaluation of new
educational methods and tools; and, symposia and support of rapidly evolving areas.

RENEWABLE (T2)

Varies in each PAR — Grantee should be advised to contact NCI Program Director

SALARY/ STIPEND RANGE

Not to exceed Executive Level | of the Federal Executive pay scale. NRSA levels are
not applicable.

SNAP

YES — NOTE: Subject to change

SPECIAL FEATURES

Evaluation Plan
Dissemination Plan
Institutional Commitment (strongly encouraged)

STATUS OF PERSONNEL

Personnel should be employees of the grantee institution, but programs may very
widely. All appropriate NCI/NIH requirements must be met for all individuals receiving
compensation from these awards.

TRANSFER

Yes but because of the unique nature of this program the NCI Program Director should
be contacted prior to submission of transfer application.
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